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As Emir Hotels, we communicate our sustainability efforts, developments and the results of our efforts

so far to our guests, management, employees, suppliers and all other stakeholders, and aim to raise

awareness.

Emir Hotels Sustainability Report has been prepared as a requirement of our request to certify our 

environmental and sustainability efforts and includes the data for the period 2021-2022.

In the future, we want to evaluate the impacts we have created within the scope of sustainability and continue to 

prepare this report. We analyze and examine the expectations of all our stakeholders from us within the

framework of sustainability. We consider this report as an important communication tool in order to develop it

together and adopt it as a management style.

We carry out sustainability studies in our enterprises with the coordination of the Quality department. We

declare that we are open to the evaluations and suggestions of all our stakeholders and forward our contact

information.

mailto:qm@emirhotels.com
mailto:xanthekalite@emirhotels.com
mailto:sensekalite@emirhotels.com
http://www.emirhotels.com/
http://www.emirhotels.com/
http://www.emirhotels.com/
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The hotel, which was included in Emir Hotels with the title of the region's first 5* hotel in 2004, is the address

where sea, sand and sun meet with entertainment for all our guests from 7 to 70, with its large garden, olympic

pool, pools with slides and numerous service areas.

TUI BLUE Xanthe 5*, built on an area of 20,000 square meters on the shore of the walking path that stretches

for kilometers from the town of Evrenseki to Side, offers an environment and service where everything is

considered for a special holiday with children.

243 Rooms, 657

Beds

6 Swimming Pools

4 Bars

4 Restaurants

1 Mini Club

Aquapark, Water

Slides
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TUI BLUE Side 5*, the upper segment concept of TUI, the world's leading tour operator, was established on

an area of 16.000 square meters on the most beautiful coastline of Evrenseki town with 236 rooms as the

flagship of TUI BLUE

hotels in different countries of the world.

TUI BLUE Side, which brought a new breath to the tourism sector in 2009 with a different understanding

of service and quality, offers guests aged 18 and over a peaceful opportunity to get away from daily

life.Kumköy center, which offers extensive shopping opportunities, is 800 m away, Side with its restaurants,

bars and historical port is 7 km, Antalya airport is 60 km away.

236 Rooms, 480 Beds

2 Swimming Pools, 1

Jakuzi

8 Bars

4 Restaurants
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The Sense De Luxe 5*, which brings a new breath to Side with a different quality and Deluxe approach and

offers a comfortable holiday with its privileged service concept, is built on an area of 38,500 square meters. It

opened its doors in 2014 with 374 rooms dominated by innovative design in a region where modern life and rich

history are intertwined with a deep blue Mediterranean view with its high location.

Kumköy center, which offers extensive shopping opportunities, is 1 km away, Side with its historical port is 4 km, 

Antalya airport is 70 km away.

374 Rooms, 832 Beds

6 Swimming Pools, 1

Jakuzi

5 Bar s

5 Restaurants

1 Mini Club

Child Water Slides
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Our facility is on its way to be the pioneer of sports tourism, with a fully Olympic

heated swimming pool of 1250 m² and a sports complex with 9 football fields on an

area of 25.000 m², 800 m from the hotels. We do it within our own organization. We

serve an average of 250 football teams throughout the year.
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Our Bubble Laundry laundry, which started its operations in 2014 and serves different companies in the

region besides our own hotels, is actively involved in the region.Our laundry, located in the sports complex, has

become an exemplary establishment with the services it provides.Our laundry has a daily laundry capacity of 12

tons.
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Emir Hotels started its first corporate social responsibility initiatives in 1992 and contributed to education with a wide

range of projects across Turkey. As a result of the work done, our founder A. Zeki DEMİRCİ was awarded the outstanding

service medal by the Turkish Grand National Assembly. The main goal of our group, which has contributed to many

social responsibility projects in Switzerland and Turkey, is to reach a more livable environment and a more conscious

society.

We have started our work in our businesses by fulfilling the requirements of the National Environmental Legislations

that we are responsible for. Environmental Impact Assessment (EIA) document, Environmental Permit, Live Music Permit,

etc. Necessary official permits were obtained, and analysis and follow-up studies were carried out on issues such as

waste management, chemical management, waste water and utility water management, and air emissions. Our work

continues in order to make the applications permanent.

Since 2013, sustainable environmental management programs such as Travelife, Green Star and ISO 14001

Environmental Management System have been carried out and certified in Emir Hotels group hotels.
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Our vision is to be a company that contributes to the development and welfare of societies, and that all

individuals and organizations in contact with the sector trust, respect and want to work with while moving

forward in harmony with the universal conditions of our age.

In the sector in which we operate; To meet the expectations of our customers and employees at the highest

level by being respectful to the individual and society, loyal to the law, economic and moral principles, sensitive

to health, safety and the environment,

With the voluntary participation of all our employees for the solid foundations of our future and

customer satisfaction,

To maintain efficiency and quality in service,

To protect our competitiveness by reducing service costs, 

To continuously improve our quality,

To improve the quality of working life,

Giving importance to the training of our

employees, To follow modern technology,

Paying attention to the protection of the natural environment,

To ensure that all employees are sensitive about quality,

We believe that it will shed light on our 'sustainability' goal and we accept it as our mission.
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We are proud to be an environmentally friendly hotel. Guided by a sustainable management, we believe in the

conservation and development to protect the environment.

We found ourselves constantly:

➢ Establishing the right environment goals and to include the measurement of the evaluation of the results of our

structure in a regular audit process

➢ All applicable environmental laws, to ensure compliance regulations and implement the current laws

and regulations

➢ Minimize the negative impact to protect our natural resources through a sustainable management and giving

education

➢ Protect and improve the entire ecosystem as good as possible

➢ Reducing the use of hazardous materials to minimize impurities

➢ Share our environmental policy to our employees, customers, suppliers, contractors and our local population; to

encourage them to do what is necessary to increase the environmental awareness in the same way.

➢ According to our environmental purchasing policy, we are dedicated to purchase domestic products and services in all

possible situations.

We are always our society, our future generations, the development of tourism and for ourselves we aim to create a

clean, healthy, safe and sustainable environment.
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SOCIAL RESPONSIBILITY POLICY

We recognize how communicating and interacting with society and supporting the people of the

region contribute to

our goal of ensuring the sustainability of our business.

Part of this is ours company, our employees, our guests and society,

By finding solutions to the problems of our region,

by supporting the development of the region in many areas such as education, sports, health and

culture support, Contribution to the development of the social

level of our region,

With the importance we attach to human and children's rights, with the attitude we show

against all forms of

exploitation and by promoting this attitude reflected in our

practice We want to be pioneers by taking care to protect our services and our social and

environmental responsibilities towards society, our employees, public / non-governmental

organizations and suppliers in all areas in which we

operate by taking care to protect local businesses and producers ,and we want to be a

pioneering organization that enables our guests to contribute to these values.
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QUALITY POLICY

➢ Accept the focal point of the guests wishes, expectations, complaints and needs have to be explored,

appropriate services should be planned and ensure that quality services are provided,

➢ While providing products and services appropriate to the principles of food safety, to ensure food safety

at all stages until the consumption of the guests and employees, are we moving in accordance with national

laws and international standards.

➢ With a strategic Human Resource Management we provide our Emir Hotels employees conscious regular

training for participating in the operation of the structures, to ensure personal development, to bring

forward and to enhance competency.

➢ In order to constantly renew and to adapt to changing conditions; in this direction conduct studies are

made for our education.

➢ Quality should be measurable and results should be linked; for services supplied the continuously

improvement of the system should be ensured to identify targets; also we provide the association between

employees and the management.

➢ We protect the environment by preventing pollution that may result from our operations and we are trying

to be a model in this area.

➢ Within the consciousness of occupational health and safety, we aim to provide a safe and healthy

environment with all of our stakeholders.
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CHILD RIGHTS POLICY

We love children. We accept our responsibility to recognise them as individuals, respect their

rights, and protect them

against all kinds of psychological, physical etc. abuse.

➢ Within our own institutions, we do not allow child labour and we expect the same

sensitivity from all of our

business partners.

➢ We offer environments and opportunities that support the development of children within the

facility, where they can express their wishes and feelings freely and feel comfortable.

➢ We ensure that children are under the supervision of adults in the activities they participate in.

➢ We train our entire team on the recognition and prevention of child abuse.

➢ We make sure that we know detailed information in order to reach their parents or

another trusted adult in environments where we entrust children as chidren's club etc.

➢ We organise trainings to increase the awareness on the protection of children's rights.

When someone encounter suspicious behaviour related to children, firstly the hotel management

inform and ask for

help from the Social Support Line when necessary.
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HUMAN RESOURCES POLICY

➢ In order to achieve the corporate goals, the Human Resources have set a goal to create a working

environment and to ensure continuity. This aims at ensuring that every employee feels responsible and

should respect and trust each other.

➢ The goals of the employees should be realized and the personal development must be identified the

training needs. In this direction they have to plan and implement the trainings.

➢ They have to evaluate proposals and support the implementation on all issues like developing and improving

the employees.

➢ For work applications they have to recognize the equal rights of all applicants; any discrimination in promotion

and appointment cannot be made.

➢ The new employees are introduced with the compliance training, so it can be ensured that they are ready for

work.

➢ Create a safe and healthy work environment.

All rights of the employees in the framework of laws and rules are evaluated and applied.
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OCCUPATIONAL HEALTH AND SAFETY POLICY

Within the scope of our food and beverage production, presentation and accommodation services;

By adopting the laws and regulations determined by the legislation as minimum standards, identifying the

dangers that may cause work accidents and occupational diseases in all our activities, managing the risks,

providing safe and healthy environments for our employees, customers and suppliers, It is among the primary

duties of all our institutions and employees to organize awareness-raising training and information activities,

and to ensure the development and supervision of the occupational health and safety system at all times.
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SUSTAİNABLE BUSİNESS POLİCY

The main objective of our hotel is to provide the best quality with the support of all our staff. All products purchased

as part of this goal are evaluated and purchased within the framework stated below.

• We always support local producers and source products from local suppliers whenever possible,

• We introduce local products and traditions to guests,

• We work with companies that have met all legal requirements regarding the environment and energy,

• We work with companies that have environmental and energy policies and support recycling,

• We always give preference to local products over imported products,

• We give preference to products that produce less waste,

• We do not use products that consume outside the A - B energy group unless we are forced to do so,

• We do not use products that contain harmful gases, Competing in the national and international market, we support

the continuous development not only of our employees but also of our staff to achieve ever better results.
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ENERGY POLICY

Our senior management demonstrates leadership and commitment to continuously improving the effectiveness and 

energy performance of the EnMS as follows:

We consider our guests as our focal point and provide service without compromising our guest's comfort zone.

To provide the necessary resources and information support to achieve our goals and energy targets.

To comply with legal and other requirements regarding energy efficiency, use and consumption.

To work on the continuous improvement of energy performance and Energy Management System.

To provide/support the supply/design of all maintenance and services that affect energy performance.

To ensure the effective use of natural resources.

To guide our employees, guests and suppliers on energy efficiency and effective use.
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ELECTRICAL DATA

Total Consumption Values (kWh) It is seen that the amount of electricity consumption on the basis of years is

in parallel with the occupancy of the hotel guests and reaches the highest values in the seasons.

Precautions to be taken in

excessive use of electricity;

Control of air conditioners intensifiedLighting 

opening and closing hours are reviewedThe 

energy consumption of the powerful

appliances used in the kitchen is controlled,

and if necessary, maintenance is done /

done.Hotel entrance doors and windows checks

are tightenedSome deepfreezes and cold

storages in the kitchen are closed depending

on the number of guests.Staff training is

intensified.Controls are carried out with energy

audit
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In 2022, the average electricity consumption per capita is 16.9 kWh. 2023 Electricity consumption 

per capita is 27.82 kWh. Our 2024 target is 26 kWh. In 2023, temperatures were above seasonal 

norms.

ELECTRICAL DATA

Consumption Values PP (kWh)
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ELECTRICAL DATA

Consumption Values PP (kWh)

(2022-2023)

Consumption KW
GUEST 

ACCOMMODATED

Consumption 

Values PP 

(kWh)

Consumption 

KW

GUEST 

ACCOMMODATED
Consumption 

Values PP (kWh)

JANUARY 312.545,52 11443 27,31 260.447,40 9950 26,17561809

FEBRUARY 273.644,28 13437 20,36 290.344,32 14029 20,69600969

MARCH 254.477,16 8597 29,60 250.062,12 11649 21,46640227

APRIL 195.035,40 12882 15,14 202.885,20 19493 10,40810547

MAY 234.975,00 16454 14,28 231.223,00 20945 11,03953211

JUNE 334.380,00 21412 15,62 302.970,00 24096 12,57345618

JULY 415.842,00 27217 15,28 150.404,67 10220 14,71669941

AUGUST 432.562,00 27143 15,94 439.590,00 27938 15,7344835

SEPTEMBER 343.171,08 23283 14,74 1.097.383,14 22599 48,55892473

OCTOBER 257.550,00 22227 11,59 916.826,65 23057 39,76348397

NOVEMBER 217.577,00 13455 16,17 766.655,81 14.116 54,31112284

DECEMBER 214.046,00 7502 28,53 850.369,75 8.918 95,3543115

MOUNTH

2022 2023

ELECTRICAL DATA Consumption Values PP (kWh)
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LNG DATA

Total Consumption Values (kg, kWh) (m³,)  (2022-2023)

Precautions to be taken in excess LNG

use;

Kitchen staff warned of useGas

detectors and gas leaks are checked.
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LNG CONSUMPTION DATA

2022

2023

MOUNTH 2022 2023

JANUARY 8.967 7.056

FEBRUARY 8.232 8.529

MARCH 7.105 7.056

APRIL 6.125 7.399

MAY 6.468 7.679

JUNE 8.127 6.435

JULY 7.154 2.376

AUGUST 6.419 6.029

SEPTEMBER 5.733 5.890,00

OCTOBER 5.206 7.106,00

NOVEMBER 5.992 6.563,00

DECEMBER 6.733 5.250,04

LNG MOUNTHLY CONSUMPTION M3



C
O

N
S

U
M

P
T

IO
N

 O
F

 R
E

S
O

U
R

C
E

S

E
N

E
R

G
Y

www.emirhotels.com

LNG DATA

Total Consumption Values (kg, kWh) (m³,)  (2022-2023)

2022 LNG consumption per capita averages 0.39 m³ per year. 2023 LNG consumption 
per capita is 0.37 m³ per year on average. Our 2024 target is 0.36 m³.

0,00
0,10
0,20
0,30
0,40
0,50
0,60
0,70
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0,90
1,00

LNG MOUNTHLY CONSUMPTION PP M3

2022 2023

Consumption 

KW

GUEST 

ACCOMMODATED

Consump

tion 

Values 

PP (kWh)

Consumption 

KW

GUEST 

ACCOMMODATED

Consump

tion 

Values 

PP (kWh)

JANUARY 8.967 11443 0,78 7.056 9950 0,71

FEBRUARY 8.232 13437 0,61 8.529 14029 0,61

MARCH 7.105 8597 0,83 7.056 11649 0,61

APRIL 6.125 12882 0,48 7.399 19493 0,38

MAY 6.468 16454 0,39 7.679 20945 0,37

JUNE 127.402 21412 5,95 6.435 24096 0,27

JULY 7.154 27217 0,26 2.376 10220 0,23

AUGUST 6.419 27143 0,24 6.029 27938 0,22

SEPTEMBER 5.733 23283 0,25 5.890,00 22599 0,26

OCTOBER 5.206 22227 0,23 7.106,00 23057 0,31

NOVEMBER 5.992 13455 0,45 6.563,00 14.116 0,46

DECEMBER 6.733 7502 0,90 5.250,04 8.918 0,59

LNG MOUNTHLY CONSUMPTION M3

2022 2023

MOUNTH
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We use mains water in our facility. We have a water treatment system subject to continuous control. The water 

distributed to every corner of the facility from our water lines has different conditions according to the usage area. 

Follow-up is carried out with daily monitoring and analyzes twice a month. The water consumption in the system is 

read by the meters and recorded in the consumption reports.

Waste water generated as a result of use is connected to the ASAT line. The connection is documented with a Quality 

Control License. Our hotel's drinking and domestic water consumption values also represent waste water values. Waste 

water costs are paid to ASAT for the same amount of water.
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WATER DATA

Total Consumption Values (m³)

It is seen that the amount of water consumption on the basis of years is in parallel with the occupancy of the hotel 

guests and reaches the highest values in the seasons.

Precautions to be taken in

excessive water use;

Employee training is intensifiedFault

follow-ups are increasedLeakage-

leakage controls are tightened, if

necessary, maintenance is done / done
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1.000,00
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3.000,00

4.000,00
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WATER CONSUMPTION
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WATER DATA

Consumption Values PP (m³) (2022-2023)

0,00

0,10

0,20

0,30

0,40

WATER CONSUMPTION PP M3

2022 Consumption Values PP (kWh) 2023 Consumption Values PP (kWh)

In 2022, the year average per capita water consumption is 0.26.5 m³. In 2023, the 

average water consumption per capita is 0.27 m³. Our 2024 target is 0.26 m³.

Consumption 

KW

GUEST 

ACCOMMODATED

Consump

tion 

Values 

PP (kWh)

Consumption 

KW

GUEST 

ACCOMMODATED

Consump

tion 

Values 

PP (kWh)

JANUARY 2.885,00 11443 0,25 3.114,00 9950 0,31

FEBRUARY 3.123,00 13437 0,23 3.858,00 14029 0,28

MARCH 2.797,00 8597 0,33 3.472,00 11649 0,30

APRIL 4.549,00 12882 0,35 4.430,00 19493 0,23

MAY 4.951,00 16454 0,30 5.073,00 20945 0,24

JUNE 5.970,00 21412 0,28 6.366,00 24096 0,26

JULY 7.252,00 27217 0,27 2.783,00 10220 0,27

AUGUST 6.632,00 27143 0,24 7.022,00 27938 0,25

SEPTEMBER 5.963,00 23283 0,26 6.523,02 22599 0,29

OCTOBER 5.110,00 22227 0,23 7.112,00 23057 0,31

NOVEMBER 4.122,00 13455 0,31 3.698,65 14.116 0,26

DECEMBER 2.205,00 7502 0,29 2.567,32 8.918 0,29

MOUNTH

WATER CONSUMPTION M3

2022 2023
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Year 2023 Recycled Waste Data

PAPER (kg) PLASTIC (kg) GLASS (kg) METAL (kg)

JANUARY 500 JANUARY 310 JANUARY 420 JANUARY 200

FEBRUARY 610 FEBRUARY 380 FEBRUARY 540 FEBRUARY 250

MARCH 680 MARCH 350 MARCH 580 MARCH 240

APRIL 1120 APRIL 610 APRIL 920 APRIL 400

MAY 1240 MAY 640 MAY 1080 MAY 440

JUNE 1320 JUNE 710 JUNE 1350 JUNE 450

JULY 1380 JULY 840 JULY 1510 JULY 430

AUGUST 1280 AUGUST 850 AUGUST 1450 AUGUST 400

SEPTEMBER 1170 SEPTEMBER 770 SEPTEMBER 1290 SEPTEMBER 380

OCTOBER 1010 OCTOBER 680 OCTOBER 1120 OCTOBER 350

NOVEMBER 780 NOVEMBER 520 NOVEMBER 810 NOVEMBER 250

DECEMBER 720 DECEMBER 500 DECEMBER 790 DECEMBER 250

TOTAL 11810 TOTAL 7160 TOTAL 11860 TOTAL 4040

Year 2022 Recycled Waste Data

PAPER (kg) PLASTIC (kg) GLASS (kg) METAL (kg)

JANUARY-JUNE 5780 JANUARY-JUNE 2360 JANUARY-JUNE 5140 JANUARY-JUNE 1510

JULY-DECEMBER 9040 JULY-DECEMBER 4230 JULY-DECEMBER 8750 JULY-DECEMBER 2270

TOTAL 14820 TOTAL 6590 TOTAL 13890 TOTAL 3800
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Year 2022 Recycled Waste Data

Recycled Paper Waste Data Recycled Plastic Waste Data

Recycled Glass Waste Data Recycled Metal Waste Data
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Year 2023 Recycled Waste Data

Recycled Paper Waste Data Recycled Plastic Waste Data

Recycled Glass Waste Data Recycled Metal Waste Data
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Waste Code Atık Adı 2022 (kg) 2023 (kg)

200126 Oils and fats 1225 4240

180103 Wastes whose collection and disposal are subject to special treatment in order to prevent

infection
16 42

200135 Discarded electrical and electronic equipment 60 0

150111 Waste print toners containing hazardous materials 10 25

150110 Packaging containing residues of dangerous goods or contaminated with dangerous

substances
40 190

200121 Fluorescent lamps and other mercury-containing waste 35 40

80111 Waste paints and varnishes containing organic solvents or other hazardous substances 30 0

130208 Other engine, transmission and lubricating oils 0 0

180101 Cutters 2 3

HAZARDOUS WASTE DATA
It is seen that the highest delivery amounts belong to waste vegetable oils in the amount of hazardous waste delivery 

for the 2022-2023 period, followed by waste paint-varnish, contaminated packaging and discarded electronic waste. 

With the increasing awareness and efficiency of separation within the facility, high tonnage waste is delivered. This 

situation is followed as an indicator of the development of the system.
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www.emirhotels.com

PAPER

14820 kg

TREE (Piece)

               252,04

STORAGE AREA (m³)

                 37,05

ENERGY-SAVING (kWh)

               60737,70

WATER-SAVING (m³)

               415,13

GREENHOUSE GAS (kg)

               2623,01

PLASTIC

6590 kg

OIL (lt)

              17206,27

STORAGE AREA (m³)

                 16,48

ENERGY-SAVING (kWh)

               38092,49

GREENHOUSE GAS (kg)

             270,19

GLASS

13890 kg

RAW MATERIALS (ton)

              14,234

STORAGE AREA (m³)

                 17,795

ENERGY-SAVING (kWh)

              583,37

GREENHOUSE GAS (kg)

            355,84

METAL

3800 kg

HAMMADDE (ton)

               5,24

STORAGE AREA (m³)

                 12,12

ENERGY-SAVING (kWh)

               2593,063

GREENHOUSE GAS (kg)

               383,67

WASTE

VEGETABLE OIL

3420 kg

BIODIESEL (lt)

               3420

WASTE

BATTERY

37 kg

LOAM (m³)

               8222,22

STORAGE AREA (m³)

                 0,087

2022 GAINS

By ensuring the recycling and disposal of our waste generated throughout 2022 the gains we have

created within the scope of resources;
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PAPER

11810 kg

TREE (Piece)

               200,85

STORAGE AREA (m³)

                 29,525

ENERGY-SAVING (kWh)

               48401,078

WATER-SAVING (m³)

               330,816

GREENHOUSE GAS (kg)

               2090,27

PLASTIC

7160 kg

PETROL (lt)

           18.695

STORAGE AREA (m³)

                 17,9

ENERGY-SAVING (kWh)

               41387,29

GREENHOUSE GAS (kg)

             293,56

GLASS

11860 kg

RAW MATERIALS (ton)

              16,67

STORAGE AREA (m³)

                 20,84

ENERGY-SAVING (kWh)

              583,37

GREENHOUSE GAS (kg)

            416,74

METAL

4040 kg

RAW MATERIALS (ton)

               4,93

STORAGE AREA (m³)

                 11,4

ENERGY-SAVING (kWh)

               2439,02

GREENHOUSE GAS (kg)

             360,87

WASTE

VEGETABLE OIL

4240 kg

BIODIESEL (lt)

               4240

WASTE

BATTERY

45 kg

LOAM(m³)

               10.000

STORAGE AREA (m³)

                 0,1058

2023 GAINS

By ensuring the recycling and disposal of our waste generated throughout 2023 the gains we have

created within the scope of resources;



www.emirhotels.com

Our Sustainable Environmental Management Practices

In order to raise awareness for our guests and employees, we show the extinction times of the wastes we leave behind 

in nature with examples. We invite both our employees and guests to separate all recyclable wastes, we support you by 

providing the necessary facilities.



www.emirhotels.com

Our Sustainable Environmental Management Practices

We announced to our employees and regional workplaces;

Instead of throwing away the batteries and frying oil that will no longer be used at home, we 

invited them to deliver them to us.

In this context, both our employees and regional workplaces deliver waste batteries and waste 

frying oil to licensed companies for disposal or recycling without harming the environment.



www.emirhotels.com

Our Sustainable Environmental Management Practices

• On the 2nd Thursday of every month, with the guidance of our consultant with expert 

international experience and our Board of Directors member, Mr. Our sustainability committee 

holds our meetings under the leadership of Gizem DEMİRCİ. We plan new projects with the 

experiences we have gained from the projects we have realized by making monthly targets and 

evaluations.

• We donate to the TEMA foundation. 

• We organize cleaning activities around the hotel with our employees at regular intervals in order 

to reduce the damage to nature and raise awareness.Doğaya verilen zararı azaltıp bilinçlendirme 

amacıyla çalışanlarımızla belirli aralıklarla otel çevresini temizleme etkinlikleri düzenliyoruz

• In order to encourage our guests to prevent food waste, the daily amount of waste food and 

how many people's nutritional needs can be met with it are shared at the entrance of the 

restaurant.



www.emirhotels.com

Our Sustainable Environmental Management Practices.

• We carry out guest information and special day celebrations interactively on television.

• We use QR code surveys instead of printed satisfaction surveys in guest rooms..

• We produce our own olives in the hotel and in the staff lodging and give them to the 

guests staying during the festival in small souvenir bottles. 

• Spices grown in the gardens of our hotels, as much as hobby gardens, and lemons grown 

in our gardens are used in the kitchen.

• Grass that requires little irrigation and spreads spontaneously is used in grass areas.

• We use paper straws instead of plastic straws. In order to reduce the use of straws, we 

do not place straws on the bar desks and provide them to our guests upon request.



www.emirhotels.com

Our Sustainable Environmental Management Practices.

• In all restaurants and bars, paper straws, plates, stirrers and glasses are used instead 

of disposable cups, plates, stirrers and straws.

• By changing shower heads and tap aerators, the amount of water consumed per 

minute was reduced from 12 liters to 7 liters.

• There is a heat recovery device in the entire ambient ventilation system to minimize 

energy consumption.

• The most efficient of the devices There is a frequency control device to ensure that it 

operates in economical and economical mode, but employees must be made aware 

and trained about its use.

• Zero water lines are used in tea boilers instead of bottled water.

• In order to reduce the plastics used on our pier, treatment has been installed in the 

mains water and postmix-premix devices have started to be used instead of plastic 

packaged drinks.



www.emirhotels.com

Our Sustainable Environmental Management Practices.

• In cooperation with the Manavgat Tema Foundation, we hosted students from 

the state schools of the region in our hotel and created nature and 

environmental awareness in our children within the scope of tree planting 

activity in our garden - A certificate of appreciation was given by Tema for our 

support
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Our Sustainable Environmental Management Practices.

• Bicycle rental and directing guests to public transportation.

• Purification devices in restaurants and bars. The water obtained is used.

• Min. Energy-consuming lighting lamps are used.

• Water is heated with solar energy panels.

• We have an automation system in all areas.

• We use Cloth bags instead of Laundry Bags. .

• The mini-bar is not in a closed cabinet, there is an air outlet.

• During the cleaning of guest rooms, natural ventilation is provided by opening a glass window with 

the air conditioner turned off.

• Entrance doors should be opened with a button, not a photocell.

• Hazardous wastes, non-hazardous packaging wastes, scraps, textiles, etc. All recyclable wastes are 

disposed of and recycled in accordance with official legislation under the control of an Environmental 

Engineer. 

• Energy loss is prevented by putting the heat from the laundry back into the system.

• This steam coming out of the system as a loss is used to heat the locker rooms.

• Rainwater in sports facilities is collected and used to irrigate the gardens of the facilities.

• Compost is obtained from dried branches and leaves and is used as fertilizer.



www.emirhotels.com

We inform our guests about waste batteries;
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OUR HUMAN RESOURCES APPROACH IN WORKING LIFE

At Emir Hotels, we see our most important resource as our employees.

Issues such as performance evaluations of our employees, training and career management, safety

of our employees, social and fringe benefits are our constant priority.

Our Recruitments

Recruitment in our businesses is made by adhering to the framework drawn by the Human 

Resources and Education departments. Our values such as making general talent assessments,

being fair, not discriminating and being objective are the most important aspects in our

recruitment.

Performance Evaluation and Fair Remuneration

The purpose of performance appraisals is to set aside a serious and quality time for our

employees to talk with their managers about their strengths, discuss their suggestions for

improvement and discuss their career planning, and it is a great opportunity. Performance

evaluations are made every year, twice a year. Our employees are informed about their wages,

working conditions, working hours, and when they will receive their wages before they start

working at our facilities.

All personnel transactions of our employees from different countries or nationalities are

followed by our Human Resources department in accordance with legal procedures, and equal

opportunities are offered to all our employees within the hotel, regardless of their

characteristics. Nationality, race, language, religion etc. not making any discrimination is one of

the priorities of our working principles.www.emirhotels.c

om

http://www.emirhotels.com/
http://www.emirhotels.com/
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OUR HUMAN RESOURCES APPROACH IN WORKING LIFE

Our Education Mission

It is our mission to develop our colleagues to be competent in their jobs and to increase

their

potential in order to contribute to the progress of our company.

Our hotel offers a well-planned development and reward system designed to enable

employees to develop themselves, reach their highest potential and hold the key to a

successful and fulfilling career in the hotel industry.

Basic Education Programs

Emir Hotels basic training programs that all employees must complete.

• Orientation Training • Department On-the-Job Trainings • Reinforcement Trainings •

Quality Systems Trainings

Protective/ Preventive Programs

• Fire, Health and Life Safety • First Aid • Emergency - Crisis Management • Hygiene

and Sanitation

Development Programs

They are supportive development programs prepared for needs.

• Trainer's Training • Management and Leadership Training • Personal Development Training

Technical/Vocational Training • Foreign Language Supportwww.emirhotels.c

om

http://www.emirhotels.com/
http://www.emirhotels.com/
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PROFILE OF OUR EMPLOYEES Region and Province Map

While providing employee employment, we pay particular attention to the

employment of local people.

Our local people and regional employee employment data are as follows;

Antalya Province by 17% 32% Mediterranean Region

http://www.emirhotels.com/
http://www.emirhotels.com/
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PROFILE OF OUR

EMPLOYEES

Our Foreign Employees

www.emirhotels.c

om

http://www.emirhotels.com/
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SPECIAL DAYS AND EVENTS

www.emirhotels.c

om

Employee of the Month and Motivation Party

At the end of each month, we determine the employee of the month and reward them with the

award determined by the management that year at the motivation party we hold for the

employees.

We consider the following issues when rewarding our employees;

• Compliance with work discipline,

• Communication,

• Performing above expectations,

• Efficient use of resources,

• High customer satisfaction,

• Smiling,

• Improvement and development studies.

http://www.emirhotels.com/
http://www.emirhotels.com/


SPECIAL DAYS AND EVENTS

www.emirhotels.c
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Birthday Celebrations

We frequently plan and organize events in order to increase the motivation of all our employees

and to keep the team spirit alive.

The birthday celebrations of our employees born in the same month are an example of these

organizations.
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SPECIAL DAYS AND EVENTS

Mother's Day Greeting, Women's Day Celebration

www.emirhotels.c

om
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WE BELIEVE THAT THE PRIMARY OBJECTIVE OF EDUCATION IS TO ACT, NOT TO

KNOW

We inform our employees about all the steps we have taken or plan to take within the scope

of sustainability and invite them to support our practices.

Personal Hygiene and Food

Safety Trainings

Environment and Waste

Management 

Trainings
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With our Emir Hotels Human Resources, Quality, Training and Development Team, we continue

our training activities in order to train the best human resources in the sector and to make its

development continuous. Our goal is to ensure that all the training programs we implement

make a difference in the lives of our employees and turn them into corporate values. Examples

of our trainings in this context;
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We are constantly evaluating and improving ourselves on our behavioral standards, which

is the result of Emir Hotels corporate identity. We believe that we have taken great strides

in terms of the sustainability of our businesses by including all our employees in the

Behavioral Standards program.

We are spreading training programs that will provide gains in many subjects such as correct and

on-site communication, crisis-solving ability, personal development, and professional

competence, and aim to ensure their continuity.

Behavioral Standards Training
Program

www.emirhotels.c

om
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Behavioral Standards Training
Program

www.emirhotels.c
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Every year, we hold meetings with different schools

in different regions of Turkey.

We are happy to accept students, whom we try to

support for their

professional development, as our interns and to travel

together.

By organizing orientation trainings, we convey our

corporate identity, policies and activities to our intern

students as the first thing.
www.emirhotels.c

om
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NATURAL SITE AREAS;

They are areas that need to be protected above ground, underground

or underwater, which belong to geological periods, prehistoric and

historical periods and need to be protected in terms of their rarity or

their features and beauties. Natural protected areas; It is divided into

three categories as sensitive areas to be strictly protected, qualified

natural protection areas and sustainable protection and controlled use

areas. In the determination studies to be carried out in these areas,

it is essential to obtain the opinions of the relevant institutions

and organizations according to the characteristics of the area. Our

business is within the borders of the natural protected area determined

by the Ministry of Environment and Climate Change in Manavgat,

Antalya. In this context, we declare that we have established a

structure in accordance with the requirements of legislation protection,

that we have the necessary permits, and that we are frequently subject

to Ministry inspections.



Child Safety and Rights Trainings

We determine and declare our institutional stance with our Child Rights Policy, we ensure the

continuity of our awareness-raising trainings that cover all kinds of behavior that threatens the

rights, safety and security of children, that we are against all kinds of physical, emotional and

material exploitation, as well as the ways to be followed when such a situation is encountered.

www.emirhotels.c
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Women's Rights and Gender Equality Trainings

The happiness of giving dreams to women who give life...

We support our female employees to raise awareness about their

rights and ways to protect their rights, through the lawyers of the

Antalya Bar Association Women's Rights and Gender Equality

Board.
www.emirhotels.c
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AWARENESS ACTIVITIES ALSO ATTEND EMIR HOTELS

As part of the World Food Day event, we took our place in the

workshop where food production companies and their representatives

participated in Manavgat and Antalya.

At our stand, we conveyed our attitude towards food and waste by

mentioning the scope of our businesses and the importance of the

day to Vocational School students.

We are happy to introduce ourselves to our future

colleagues.

http://www.emirhotels.com/
http://www.emirhotels.com/
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COVER THE OBSTACLES OF LIFE!

www.emirhotels.c

om

• Within the scope of the

Plastic Cap Project, we

collect plastic bottle caps in

our businesses. We invite

our guests and employees

to support this project.

•We support the supply of

manual or battery powered 

wheelchairs to those in

need through the Turkish

Spinal Cord Paralysis

Association.

http://www.emirhotels.com/
http://www.emirhotels.com/
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Examples of the ways we convey our goal of protecting natural resources to our guests

and employees are;

www.emirhotels.c

om

http://www.emirhotels.com/
http://www.emirhotels.com/


S
U

S
T
A

IN
A

B
IL

IT
Y

M
A

N
A

G
E

M
E

N
T

P
R

A
C

T
IC

E
S

 S
O

C
IA

L

W
O

R
K

S

www.emirhotels.c

om

We convey to our guests how effective they can

be in our effort to protect natural resources,

leaving it to their preferences, and we invite our

guests to support this cause.

http://www.emirhotels.com/
http://www.emirhotels.com/
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THE PURPOSE IS TO INSPIRE CHILDREN WITH A LOVE OF TREE AND

NATURE

We plant saplings with our child guests at regular intervals. We know that our future

is in their hands.
www.emirhotels.c

om
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At regular intervals, we show the

importance we attach to the protection

and cleaning of the environment and our

sense of responsibility in this regard with

environmental cleaning activities by 

inviting our guests.www.emirhotels.c

om
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As an ecosystem, forests provide many services

to nature and people. These services consist of

many services such as providing habitat, oxygen

production, water production, soil protection,

biodiversity, carbon storage, nutrient cycling,

wood production, air purification, recreation

and education under the name of forest

ecosystem services.

We declare that we have made our regular

target the support we give to the afforestation

projects carried out by the TEMA Foundation.

As an example of the support we give to

afforestation projects;

www.emirhotels.c
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EMIR HOTELS AT THE 

EMPLOYMENT FAIR

We took our place in the Employment Fair held in the

Manavgat Region with the participation of students and the

people of the region.We conveyed the scope of our businesses

to the students and the people of the region and held

interviews. We are in the responsibility and happiness of the

place we have acquired in regional employment.

http://www.emirhotels.com/
http://www.emirhotels.com/


S
U

S
T
A

IN
A

B
IL

IT
Y

M
A

N
A

G
E

M
E

N
T

P
R

A
C

T
IC

E
S

 S
O

C
IA

L

W
O

R
K

S

We attach importance to communication in

management. For our management team and

their assistants, we are constantly organizing

our motivational organizations with strong and

accurate communication.
www.emirhotels.c

om
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INTRODUCTION TO TANGIBLE AND INTANGIBLE CULTURAL HERITAGE

With this report, we provide information on the natural history, touristic and archaeological riches

of the region we are in, traditions and customs, the people of the region and the peculiarities of

the region, excursions that can be made in the vicinity, sports and cultural activities, transportation,

in areas accessible to our guests and on our website.

www.emirhotels.c
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PUBLIC
TRANSPORT
INFORMATION

It is possible to reach every part of Turkey by buses from Manavgat Bus Station. City and intercity transportation is very easy in

Manavgat. You can reach your desired destination economically by public transportation without having to worry about a

vehicle and without waiting too long.

SIDE

Transportation from Manavgat to Side is provided by minibuses departing every 15 minutes. The distance between Manavgat

and Side is 7 km and takes approximately 20 minutes. You can reach Side center after a short 3-minute journey by trams that

depart from Side bus station every 5 minutes.

KUMKOY

Transportation from Manavgat to Kumköy is provided by minibuses departing every 20 minutes. The distance between Manavgat

and Kumköy is 18 km and takes approximately 35 minutes.

TITREYENGOL

Transportation from Manavgat to Titreyengöl is provided by minibuses departing every 10 minutes. The distance between

Manavgat and Titreyengol is 12

km. and its destination is Sorgun, Çamlık, Hotels, Sorgun Public Beach and Titreyengöl. It takes approximately 35 minutes.

GUNDOGDU

Transportation from Manavgat to Gündoğdu is provided by minibuses departing every 20 minutes. The distance between

Manavgat and Gündoğdu is 19

km and takes approximately 30 minutes.

COLAKLI

Transportation from Manavgat to Çolaklı is provided by minibuses departing every 20 minutes. The distance between Manavgat

and Çolaklı is 15 km and takes approximately 25 minutes.
EVRENSEKI

Transportation from Manavgat to Evrenseki is provided by minibuses departing every 20 minutes. The distance between Manavgat

and Evrenseki is 13 km

and takes approximately 20 minutes.

MANAVGAT WATERFALL

Transportation from Manavgat to the Waterfall is provided by minibuses departing every 15 minutes. The distance between

Manavgat and Waterfall is 8 km

and takes approximately 10 minutes.

ALANYA

Transportation from Manavgat to Alanya is provided by minibuses and buses departing every 30 minutes. The distance between

http://www.emirhotels.com/
http://www.emirhotels.com/
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It is to inform our guests of our attitude

towards animal

rights;

www.emirhotels.c

om

http://www.emirhotels.com/
http://www.emirhotels.com/


S
U

S
T
A

IN
A

B
IL

IT
Y

M
A

N
A

G
E

M
E

N
T

P
R

A
C

T
IC

E
S

 S
O

C
IA

L

W
O

R
K

S

SPECIAL AND THEMATIC DAYS AND 

REMINDERS

www.emirhotels.c

om

World Environment Day 

World No to Violence

Day World Habitat Day

Animal Protection Day

International Day of the Girl Child 

International Women's Farmers

Day World Savings Day

National Afforestation Day 

World Children's Rights

Day

International Day of Persons

with Disabilities

Women's Rights Day 

World Human Rights

Day World Animal Rights

Day world Water Day

World Cleaning Day...

We share with posters, visuals and social media in order to inform 

our employees and guests on special and thematic days, to

encourage their participation in organizations and to make necessary

reminders.

http://www.emirhotels.com/
http://www.emirhotels.com/
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It is our greatest happiness to support all the activities that students do or want to do within

the scope of social responsibilities.

As Emir Hotels Social Club team, we participated in the bazaar held by the students and

teachers of Manavgat Anatolian High School in the school garden and provided food

support.
www.emirhotels.c

om
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THE POWER OF SOLIDARITY

www.emirhotels.c

om

We provide Ramadan voucher support to our hotel

employees in the month of Ramadan every year.

Because we believe in the power of solidarity, which is

our greatest cultural heritage.

We provide stationery support for the student children of

our employees, from primary school to undergraduate,

regardless of their education level, every year before the

academic year.

We see education as the most important investment in

the future of society and people.We provide scholarship

opportunities to the student children of our employees

under the specified conditions throughout the academic

year.

http://www.emirhotels.com/
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We host children with special learning needs during school 

periods, and we build parks, whitewash, etc. for the 

schools in need around us.

Waste food is collected by sorting the food that the 

animals will consume, kept in cold rooms and sent to 

Manavgat Municipality Animal Shelter three times a week. 

A plaque was received from the Municipality on World 

Animal Protection Day.

The cats sheltered in our cat houses are cared for. We buy 

cat food with donations from our guests through donation 

boxes and put our food into containers three times a day.

In cooperation with the Manavgat Tema Foundation, we 

hosted students from local public schools in our hotel and 

created nature and environmental awareness among our 

children within the scope of the tree planting event in our 

garden - Our Support A certificate of appreciation was 

given by Tema for.

During World Animal Protection Week, managers and staff 

visited the Manavgat Municipality Animal Shelter and 

donated food and cat litter.

http://www.emirhotels.com/
http://www.emirhotels.com/


We evaluate our suppliers as a

necessity of our supply management.

In our supplier selections, which

we include in our system with

our purchasing specification;

We accept the criteria of complying

with legal regulations,

www.emirhotels.c

om

ISO 22000 Food Safety Management

System certificate for our food

suppliers as reasons for preference.

OUR LOCAL

SUPPLIERS

We contribute to the commercial volume of the region.

We take care to work with suppliers located in nearby

areas. The volume of guests and employees of our hotels

creates human potential in a context for the region we

are in and increases the population of the region.

Our goal of minimizing the CO² emissions of our

supplier companies' delivery vehicles and reducing the

impact on the environment is another reason for our

desire to work with local suppliers in the region.

The data of our regional supply chain is

as follows;

Antalya Province with a rate of

57,3% 61,5% Mediterranean

Region
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OUR COMMUNICATIONS WITH OUR STAKEHOLDERS

www.emirhotels.c

om

with our employees

One-on-one meetings, group meetings, trainings, workshops, performance evaluations, career

development meetings, annual reports

with our guests

One-on-one interviews, surveys, social media

with our suppliers

One-on-one meetings, purchasing specifications,

supplier evaluations, meetings

with local communities

Social projects, annual reports, meetings, social media

with public institutions 

Meetings, annual

reports with universities

and academics

Intern program, conference-meeting attendance, scholarships

http://www.emirhotels.com/
http://www.emirhotels.com/
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With hotel unions, municipalities, regional headmen, official authorities, 
through our management team and designated representatives;

Studies for the promotion of the region, 
Protection of local resources and opportunities, 

Assistance in the region,
Solving important problems that will affect the region, 

Preservation of historical and cultural assets,
We are working together to increase local awareness.

www.emirhotels.c

om
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